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METING NOTES 
 
Present 

 
Beverly Roy Carter, Director of Business, KTEI  
Lorna Sinobert, Post-Secondary Student Support Worker, Sagamok Anishnawbek  
Ron Sarazin, Chair, Employment Coordinator, Gezhtoojig Employment & Training 
Cheryl Recollet, Interim Acting Executive Director, Director of Sustainable Development 
- Wahnapitae First Nation 
Rachael George, Employment Coordinator, N’Swakamok Native Friendship Centre 
Peyton Reuben, CNSA Representative  

 
Guests 

Monique Ferguson, Executive Assistant, President’s Office, Cambrian College 
Lucie Cousineau, Chief of Staff, Cambrian College 
Alison DeLuisa, Associate Vice President, Student and Employee Development, 
Cambrian College  

 
Regrets 

Bill Best, President, Cambrian College 
Kathy Dokis, Principal of  Indigenous Education, Rainbow District School Board 
Roxanne Manitowabi, Executive Director, Ontario Native Education Counsellor 
Association 
Glen Retty, Board Chair 
Peyton Reuben, CNSA Representative 
 
 

1. Welcome and Lunch 
 
Ron Sarazin Committee Chair, welcomed committee members.   

  
2. Opening Prayer  

 
Beverly Roy Carter opened the meeting with a prayer. 

  
3. Sharing Opportunity 

 

 Peyton Reuben, CNSA President shared that CNSA in conjunction with 
Wabnnode and Rainbow Schools will be hosting a two day Pow-Wow on March 
23 and 24th which will include activities such as a fashion show and Feast. 

 Ron Sarazin, Committee Chair encouraged members to bring forth 
recommendations for new committee members.  Reaching out to the Metis 
(MNO) and to community Elders was suggested.  Alison DeLuisa will follow up 
on these recommendations.    

 Lorna Sinobert shared that a Career Fair will take place in Sagamok in May. 
 Rachael George shared that the Friendship Centre will be hosting a Friendship 

Day on June 21st. 



 Bev Carter Roy shared that in December, the Indigenous Instituted Act was given 
Royal Ascent.   

 This will help in strengthening partnerships and help to attract students.  The 
Ministry is working on a policy.  

  
4. Recognition of Territory – Review 

 
Ron Sarazin, Committee Chair, recapped discussions from the last meeting in regards to 
the use of an appropriate recognition of the Territory.  At this time, a review of different 
organizations’ statements was done and consensus was reached on a final recognition 
statement. It was further agreed that the recommended recognition statement would be 
brought to the Chiefs of the Councils of Atikameksheng Anishnawbek and Wahnipitae 
First Nations to obtain their feedback.  As feedback was not received the committee 
agreed to the following statement and Motion: 
 
Moved by Rachael George and Peyton Reuben that the following statement is suitable as 
an appropriate recognition of the Territory: 
 
“I would like to take this opportunity to acknowledge that we are gathered on the 
traditional lands of the Robinson Huron Treaty and acknowledge our host 
Atikameksheng Anishnawbek, as well as our ancestors of this land, and the Anishnaabe 
people.” 

  

5. 
 
 

Approval of Agenda 

The Agenda was accepted. 

Note: Peyton Reuben was not present for remainder of the meeting. 

 
6. Review of the Minutes – November 9, 2017 

As quorum was not reached the Minutes will be approved at the next meeting. 

  

7.   Update on PEFAL (Postsecondary Education Fund for Aboriginal Learners) 

Alison De Luisa reported that the Ministry is undergoing a review of the 2017/18 
funding model and are engaging various stakeholders including colleges for input.   A 
date to speak with the Ministry to engage in these discussions will be scheduled in the 
next few weeks.  Ms. DeLuisa informed the committee that our funding will roll over.  
She indicated that she would speak to the Ministry about obtaining additional funding to 
address costs related to implementing the Truth and Reconciliation recommendations.  

  
8.  Wabnode Centre for Aboriginal Services Update 

Alison Deluisa, Associate Vice President of Student Services provided an update on 
Wabnode Centre for Indigenous Services.  Activities and initiatives in the Centre include 
supports for students through activities, programs and counselling services.   Academic 
enrichment is being supported through the introduction of new programs and 
incorporation of more Indigenous course content.  Truth and Reconciliation community 
initiatives continue and community outreach and relationship building is being achieved 
through trips to areas such as Moose Factory and Fort Albany.   In addition, Ms. 
DeLuisa shared the recent and upcoming events and the current and future partnerships 
of the Centre. 

  



9.  Proposed Cambrian Indigenous Protocol 

Alison Deluisa, Associate Vice President of Student Services provided an overview of 
the Protocol which consists of seven principles.  The goal of the principles is to 
recognize the intent to commit to developing policies, procedures and practices within 
the College and reduce barriers. 

The committee was supportive of the Protocol with the addition of the following clause: 

“Strengthen and be accountable to the Indigenous community in support of Indigenous 
Education” 

  
10.  Wrap Up and Next Steps 

Action Items: 

a) Lucie Cousineau, Chief of Staff will bring forth a progress report on the Strategic Plan 
objectives relating to Indigenous Education at the next meeting. 

b)  Alison DeLuisa will provide a report on the number of Indigenous students who withdrew 
during the strike. 

c) A request for an additional meeting per year was recommended.  This suggestion will be 
considered. 

 

  

 

  

 

 

 

 


